
 

 

 

 

 

 

 

 

Medical plans available November 1, 2016:  
Premera Plan 3 
Group Health HMO 
Group Health Access PPO 

Regence QHDHP with HSA 
*New* Regence Innova A PPO 
*New* Regence Innova B PPO 
*New* Regence Innova $2500 PPO 

Medical plans NOT renewing November 1, 2016:  
Premera EasyChoice A 
Premera EasyChoice B 
Premera Basic Plan 
Regence $500 PPO  
Regence Engage $750 PPO  

 

 

Medical Insurance Terms to help you understand your plan:  
Deductible: A deductible is the upfront out-of-pocket amount you are responsible for before the insurance plan begins paying. 
Copay: A copay is a set amount you are responsible for paying for a specific service or at the pharmacy. Generally, services that are covered with a copay are not 
subject to the deductible. 
Coinsurance: Another word for coinsurance is “cost share.” When you are paying coinsurance you are sharing a percentage of the cost of a service with the 
insurance carrier.  
Out-of-pocket maximum: This is your protection against major medical expenses and is the most you would be responsible for paying for eligible expenses 
during the calendar year. The out-of-pocket maximum is comprised of the deductible, all copays and your share of coinsurance. Once you reach the out-of-
pocket max, the plan pays 100% of the “usual, customary and reasonable” charges for the remainder of the plan year when contracted providers are utilized. 
Your Total Cost: Keep in mind the total cost you pay for health care services is a combination of your out-of-pocket costs noted above in addition to the portion 
of the medical premium you are responsible for after your state allocation amount is applied and the cost of mandatory benefits are deducted.  

 

Selecting a medical plan during the 2016-17 Open Enrollment  
 

How to use this document:  
This document is intended to guide you in what you may want to consider if your plan is being eliminated effective November 1, 2016 or if you want to re-
assess or need to assess for the first time what plan is right for you and your family. For individualized assistance, come to a Benefits Depot during Open 
Enrollment.  
 



 
 

  

I was on the Regence Engage $750 PPO 
 

I was on the Regence $500 PPO 
 

My plan is no longer offered, what are 
my alternative options?  

 

A. Plans with the most comparable benefits: Regence Innova A and B, Regence 
QHDHP with HSA option, Regence $2,500 PPO Plan. 

A. Plans with most comparable benefits: Regence Innova A and B, Group 
Health Access PPO and Premera Plan 3. 

The Regence Innova B plan has a moderately higher deductible and out-of-
pocket maximum and provides a lesser coinsurance percentage (75% as 
opposed to 90% for in-network services) but the core features of the plan are 
the same.  

You may also consider switching carriers and enrolling on either the Group 
Health Access PPO or Premera Plan 3 where the benefits more closely align 
with the high level of coverage that the Regence $500 PPO provided. Both 
the Group Health and Premera plans have comparable networks to your 
current Regence plan but you should verify that the doctors you use 
routinely are in these networks.  

The Regence Innova A and B plans have similar deductibles to the Engage $750 plan 
but provide more up front coverage (office visits covered by a copay, and lab and x-ray 
are covered at 100% up to a specified dollar amount, etc.) than the Engage $750 plan. 
Depending on your individual needs and the needs of your family, the Innova A or 
Innova B plan may be more suitable. For example, if you take a brand name drug 
consider Innova B where your drug will be subject to a copay. On Innova A, you will 
pay a percentage of the cost of a brand name drug. 

The Regence QHDHP with an HSA option is a plan similar to the Engage $750 plan in 
that you will be responsible for the cost of most services except preventive care until 
you have met your deductible at which point, coinsurance will apply. You can put pre-
tax money into a Health Savings Account (HSA) to help offset the high deductible.  
 
The Regence $2,500 PPO Plan has a deductible that is  higher than the Engage $750 
plan but provides more up front coverage (office visits subject to a copay, prescription 
drugs subject to a copay and has the first $500 of lab and x-ray covered at 100%) 
unlike the Engage $750 plan. 
  

A. Want more comprehensive coverage?  

Consider Premera Plan 3 or the Group Health Access PPO plans. Be sure to review 
the cost and networks of both of these plans by reviewing the Enrollment Guide 
on the PSD Benefits web site.  
  

I was on Premera EasyChoice A or EasyChoice B 

A. Plans with most comparable benefits: Regence Innova A and Innova B. 

These plans are very similar to your current EasyChoice A or EasyChoice B 
plans. Just like with EasyChoice A and B, depending on your individual needs 
and the needs of your family, the Innova A or Innova B plan may be more 
suitable. For example, if you take a brand name drug consider Innova B 
where your drug will be subject to a copay. On Innova A, you will pay a 
percentage of the cost of a brand name drug. 

I was on the Premera Basic Plan 

A. Plan with the most comparable benefits: Regence $2,500 PPO Plan 

This plan has a lower out-of-pocket maximum than the Basic Plan, covers generic 
drugs at a $0 copay, and covers the first $500 of lab and X-ray at 100%. 

Go to the PSD Benefits web site to review the Enrollment Guide for 
further benefit details and download your employee group Calculation 
Worksheet to review your cost of coverage for each plan.  

PSD Benefits web site: 
http://www.puyallup.k12.wa.us/cms/one.aspx?pageId=164505 



 
 

  

Are you primarily concerned with 
seeing your same doctor and your 
access to the facilities you prefer? 

Are you primarily concerned with cost 
and want the lowest amount taken 
out of your paycheck every month? 

I want to re-assess which medical plan is right for 
me and my family or I am enrolling in a medical 

plan at PSD for the first time: 

The lowest cost plans offered at PSD are the 
Regence $2,500 PPO Plan, Regence QHDHP with 
HSA option and the Group Health Access PPO 
Plan. These plans function differently and 
provide different benefits. See the specific plan 
descriptions below to help you decide which 
plan is right for you. 

Review the networks offered by each plan and 
carrier. All the plans at PSD are PPO plans except 
for the Group Health HMO, meaning that you 
can see any provider (in-network or out-of-
network) without a physician’s referral. The 
networks are all comparable and provide in-
network coverage at most major facilities in the 
Northwest region.  

To review the facilities and doctors that are in-
network for each carrier go to:  

For Regence : 
www.regence.com/web/regence_individual/findi
ng-doctors  

For Group Health (Access PPO network): 
https://grouphealth.vitalschoice.com/?ci=DFT&g
eo_location=98101,seattle,wa,city&network_id=
6  

For Premera (Heritage network): 
https://www.premera.com/wa/visitor/find-a-
doctor/doctor-dentists-and-more/  

 

Go to the PSD benefits website to review the 
cost of each plan for your employee group. 
Please note that if you are less than a 1.0 
Benefit FTE that you will have to calculate your 
monthly cost for each plan.  

Review the basic in-network features of 
the medical plans offered at the PSD.  

 

Premera Plan 3: $500 individual deductible (3x 
family), $3,000 out-of-pocket maximum (3x family), 
$2,000 Rx out-of-pocket maximum (2x family), $30 
office visit copay for PCP, $40 office visit copay for 
specialist, 80% coinsurance.   
Group Health HMO: $0 deductible, $2,000 out-of-
pocket maximum (2x family), $20 office visit copay, 
100% coinsurance.  
Group Health Access PPO: $350 individual 
deductible (2x family), $2,000 out-of-pocket 
maximum (2x family), $25 office visit copay, $15 
office visit copay for a Group Health provider, 90% 
coinsurance.  

 

*New* Regence Innova A PPO: $1,000 individual deductible (3x family), $4,000 out-of-pocket maximum 
(2x family), $15 office visit copay, 80% coinsurance, $500 prescription drug deducible (waived for generic).  

*New* Regence Innova B PPO: $750 individual deductible (3x family), $3,500 out-of-pocket maximum (2x 
family), $30 office visit copay, 75% coinsurance, $250 prescription drug deducible (waived for generic). 

*New* Regence Innova $2500 PPO: $2,500 individual deductible (3x family), $5,000 out-of-pocket 
maximum (2x family), $30 office visit copay, 80% coinsurance, $500 prescription drug deducible (waived for 
generic). 

Regence QHDHP with HSA: $1,500 individual deductible (2x family aggregate), $2,500 out-of-pocket 
maximum (2x family aggregate), office visit covered at 80% coinsurance (after deductible), 80% 
coinsurance, prescription drugs covered at 80% coinsurance (after deductible). 

Go to the PSD Benefits web site to review the Enrollment Guide for further benefit 
details:  http://www.puyallup.k12.wa.us/cms/one.aspx?pageId=164505 
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